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Company: Corporate Governance Ten Years On. [2nd ed.]. Oxford: Oxford University Press,
2005. Print.

Child, John. Organization: Contemporary Principles and Practices. Second edition.

Chichester: Wiley, 2015. Web.

217



05/15/25 HRM new books 2014-15 | University of Lincoln

<http://proxy.library.lincoln.ac.uk/login?qurl=http%3A%2F%2Fwww dawsonera.com%2Fde
pp%2Freader%2Fprotected%2Fexternal%2FAbstractView%2F59781118779903>.

Clutterbuck, David. Everyone Needs a Mentor. 5th edition. London: Chartered Institute of
Personnel and Development, 2014 . Print.

Coghlan, David, Teresa Brannick, and Teresa Brannick. Doing Action Research in Your Own
Organization. 4th edition. London: SAGE, 2014. Print.

Connor, Mary, and Julia Pokora. Coaching and Mentoring at Work: Developing Effective
Practice. 2nd ed. Maidenhead: McGraw-Hill/Open University Press, 2012. Print.

Cook, Mark. Personnel Selection: Adding Value through People. 5th ed. Chichester:
Wiley-Blackwell, 2009. Web.
<http://proxy.library.lincoln.ac.uk/login?qurl=http%3A%2F%2Fwww . dawsonera.com%?2Fde
pp%2Freader%2Fprotected%2Fexternal%2FAbstractView%2F59780470742716>.

Courtney, Michael, and Xiangping Du. Study Skills for Chinese Students. Sage study skills.
Los Angeles, CA: SAGE, 2015. Print.

Crawshaw, Jonathan R., Pawan S. Budhwar, and Ann Davis, eds. Human Resource
Management: Strategic and International Perspectives. London: SAGE, 2014. Print.
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Management: In Work Organisations. 2nd ed. London: Chartered Institute of Personnel and
Development, 2010. Print.

Guest, David E., Neil Conway, and Institute of Personnel and Development. Fairness at
Work and the Psychological Contract: The Fourth Annual IPD Survey of the State of the
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McGraw-Hill, 2011. Print.

Heywood, Andrew. Essentials of UK Politics. 2nd ed. Basingstoke: Palgrave Macmillan,
2011. Print.

Hislop, Donald. Knowledge Management in Organizations: A Critical Introduction. Third
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Mayo, Andrew and Chartered Institute of Personnel and Development. Creating a Learning
and Development Strategy: The HR Business Partner's Guide to Developing People. 2nd
ed. London: Chartered Institute of Personnel and Development, 2004. Print.

Megginson, David, and David Clutterbuck. Techniques for Coaching and Mentoring.
Abingdon: Routledge, 2012. Print.

Meifert, Matthias T. Strategic Human Resource Development: A Journey in Eight Stages.
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