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Practice. Basingstoke: Palgrave Macmillan.
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Hoboken, N.J.: John Wiley.
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Anderson, Valerie and Chartered Institute of Personnel and Development. 2013. Research
Methods in Human Resource Management. 3rd edition. London: Chartered Institute of
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Anderson, Valerie, Charlotte Rayner, Birgit Schyns, and Chartered Institute of Personnel
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Armstrong, Michael, Angela Baron, and Chartered Institute of Personnel and Development.
2005. Managing Performance: Performance Management in Action. Vol. Developing
practice. London: Chartered Institute of Personnel and Development.

Armstrong, Michael, and Kate Redmond. 2011. Armstrong's Handbook of Strategic Human
Resource Management. Ebook. 5th ed. London: Kogan Page.
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Aston Centre for Human Resources. 2008. Strategic Human Resource Management:
Building Research-Based Practice. Mumbai: Jaico Publishing House.

Bartlett, Christopher A., and Sumantra Ghoshal. 1998. Managing across Borders: The
Transnational Solution. Second edition. Boston, Mass: Harvard Business School.
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. London: Routledge.
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Brewster, Chris, Wolfgang Mayrhofer, and Michael Morley. 2011. Human Resource
Management in Europe: Evidence of Convergence? [New edition]. Abingdon: New York.

Briscoe, Dennis R., Randall S. Schuler, and Ibraiz Tarique. 2012. International Human
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Budd, John W. 2011. The Thought of Work. Vol. Cornell paperbacks. Ithaca, N.Y.: ILR
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Burchill, Frank. 2014 . Labour Relations. 4th edition. Basingstoke: Palgrave Macmillan.

Cable, Vincent. 2010. The Storm: The World Economic Crisis and What It Means. Revised
and Updated edition. London: Atlantic Books.

Chalofsky, Neal E., Tonette S. Rocco, and Michael Morris, eds. 2014. Handbook of Human
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Child, John. 2015. Organization: Contemporary Principles and Practices. Book; ebook.
Second edition. Chichester: Wiley.
http://proxy.library.lincoln.ac.uk/login?qurl=http%3A%2F%2Fwww . dawsonera.com%?2Fdep
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Clutterbuck, David. 2014. Everyone Needs a Mentor. 5th edition. London: Chartered
Institute of Personnel and Development.

Coghlan, David, Teresa Brannick, and Teresa Brannick. 2014. Doing Action Research in
Your Own Organization. 4th edition. London: SAGE.

Connor, Mary, and Julia Pokora. 2012. Coaching and Mentoring at Work: Developing
Effective Practice. 2nd ed. Maidenhead: McGraw-Hill/Open University Press.

Cook, Mark. 2009. Personnel Selection: Adding Value through People. Book; ebook. 5th ed.
Chichester: Wiley-Blackwell.
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Courtney, Michael, and Xiangping Du. 2015. Study Skills for Chinese Students. Vol. Sage
study skills. Los Angeles, CA: SAGE.

Crawshaw, Jonathan R., Pawan S. Budhwar, and Ann Davis, eds. 2014. Human Resource
Management: Strategic and International Perspectives. London: SAGE.

Daft, Richard L. 2014. New Era of Management. Eleventh edition ; International edition.
Australia: South-Western/Cengage Learning.

Dawson, Catherine, and Catherine Dawson. 2009. Introduction to Research Methods: A
Practical Guide for Anyone Undertaking a Research Project. Book; ebook. 4th ed. Oxford:
How To Books.
http://proxy.library.lincoln.ac.uk/login?url=http://www.dawsonera.com/depp/reader/protect
ed/external/AbstractView/59781848033429.

Dawson, Patrick, and Constantine Andriopoulos. 2014. Managing Change, Creativity &
Innovation. Second edition. Los Angeles: SAGE.
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Dickmann, Michael, Chris Brewster, and Paul Sparrow. 2008. International Human
Resource Management: A European Perspective. 2nd ed. London: Routledge.

Edwards, Tony, and Chris Rees. 2011. International Human Resource Management:
Globalization, National Systems and Multinational Companies. 2nd ed. Harlow: Pearson
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Farnham, David. 2015. Human Resource Management in Context: Strategies, Insights and
Solutions. 4th edition. London: Chartered Institute of Personnel and Development.

Frederick, Robert. 2002. A Companion to Business Ethics. Vol. Blackwell companions to
philosophy. Oxford: Blackwell Publishing.
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Development.

Guest, David E., Neil Conway, and Institute of Personnel and Development. 1998. Fairness
at Work and the Psychological Contract: The Fourth Annual IPD Survey of the State of the
Employment Relationship. Vol. Issues in people management. London: Institute of
Personnel and Development.

Hardingham, Alison and Chartered Institute of Personnel and Development. 2004. The
Coach's Coach: Personal Development for Personal Developers. London: Chartered
Institute of Personnel and Development.

Hartman, Laura Pincus, and Joseph R. Desjardins. 2011. Business Ethics: Decision Making
for Personal Integrity and Social Responsibility. 2nd ed., International ed. New York:
McGraw-Hill.

Heywood, Andrew. 2011. Essentials of UK Politics. 2nd ed. Basingstoke: Palgrave
Macmillan.
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Third edition. Oxford: Oxford University Press.

Hopper, Kenneth, and W. J. Hopper. 2009. The Puritan Gift: Reclaiming the American
Dream amidst Global Financial Chaos. London: I. B. Tauris.

Houldsworth, Elizabeth, Dilum Jirasinghe, and Hay Group. 2006. Managing & Measuring
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Press.
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Mayo, Andrew and Chartered Institute of Personnel and Development. 2004. Creating a
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People. 2nd ed. London: Chartered Institute of Personnel and Development.

Megginson, David, and David Clutterbuck. 2012. Techniques for Coaching and Mentoring.
Abingdon: Routledge.
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and Management Development. Book; ebook. San Francisco: Berrett-Koehler Publishers.
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Paauwe, ]. 2004. HRM and Performance: Achieving Long-Term Viability. Book; ebook.
Oxford: Oxford University Press.
http://proxy.library.lincoln.ac.uk/login?qurl=http%3A%2F%2Fwww . dawsonera.com%2Fdep
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Perry, James L., and Annie Hondeghem. 2008. Motivation in Public Management: The Call
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Productive Workplace for Leaders, Managers and Coaches. Book; ebook. London: Kogan
Page.
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——— 2012b. Emotional Fitness Coaching: How to Develop a Positive and Productive
Workplace for Leaders, Managers and Coaches. Ebook. London: Kogan Page.
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Rogers, Carl R. 2004. On Becoming a Person: A Therapist's View of Psychotherapy. [New
edition]. London: Constable.

Sandbu, Martin. 2011. Just Business: Arguments in Business Ethics. Upper Saddle River, NJ:
Prentice Hall.
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People Management for Success. Basingstoke: Palgrave Macmillan.

Starr, Julie. 2014. The Mentoring Manual: Your Step by Step Guide to Being a Better Mentor
. Harlow: Pearson.

Stopford, John M., and Louis T. Wells. 1972. Managing the Multinational Enterprise:
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Storey, John. 1992. Developments in the Management of Human Resources: An Analytical
Review. Vol. Warwick studies in industrial relations. Oxford: Blackwell Business.

Thorpe, Richard, and Jacky Holloway. 2008. Performance Management: Multidisciplinary
Perspectives. New York: Palgrave Macmillan.
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Book; ebook. 1st ed. Vol. RBL Institute HR leadership series. New York: McGraw-Hill
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https://www.vlebooks.com/vleweb/product/openreader?id=UniLincoln&isbn=97800716649
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Vance, Charles, and Yongsun Paik. 2015. Managing a Global Workforce: Challenges and
Opportunities in International Human Resource Management. Third edition. Abingdon:

Routledge.
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