
05/15/25 HRM new books 2014-15 | University of Lincoln

HRM new books 2014-15 View Online

  

     

[1]

Adams, J. 2007. Managing people in organisations: contemporary theory and practice.
Palgrave Macmillan.       

     

[2]

Adkins, T. 2006. Case studies in performance management: a guide from the experts. John
Wiley.       

     

[3]

Aguinis, H. 2014. Performance management. Pearson.       

     

[4]

Anderson, V. et al. 2009. Coaching at the sharp end: the role of line managers in coaching
at work. Chartered Institute of Personnel and Development.       

     

[5]

Anderson, V. and Chartered Institute of Personnel and Development 2013. Research
methods in human resource management. Chartered Institute of Personnel and
Development.       

     

[6]

Armstrong, M. 2014. Armstrong’s handbook of human resource management practice.
Kogan Page.       

1/11



05/15/25 HRM new books 2014-15 | University of Lincoln

     

[7]

Armstrong, M. 2015. Armstrong’s handbook of performance management: an
evidence-based guide to delivering high performance. KoganPage.       

     

[8]

Armstrong, M. et al. 2005. Managing performance: performance management in action.
Chartered Institute of Personnel and Development.       

     

[9]

Armstrong, M. and Redmond, K. 2011. Armstrong’s handbook of strategic human resource
management. Kogan Page.       

     

[10]

Aston Centre for Human Resources 2008. Strategic human resource management: building
research-based practice. Jaico Publishing House.       

     

[11]

Bartlett, C.A. and Ghoshal, S. 1998. Managing across borders: the transnational solution.
Harvard Business School.       

     

[12]

Beardwell, J. and Thompson, A. eds. 2014. Human resource management: a contemporary
approach. Pearson.       

     

[13]

Biggam, J. 2015. Succeeding with your master’s dissertation: a step-by-step handbook.
McGraw-Hill Education, Open University Press.       

     

[14]

2/11



05/15/25 HRM new books 2014-15 | University of Lincoln

Bouckaert, G. and Halligan, J. 2008. Managing performance: international comparisons.
Routledge.       
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Crawshaw, J.R. et al. eds. 2014. Human resource management: strategic and international
perspectives. SAGE.       

     

[32]

Daft, R.L. 2014. New era of management. South-Western/Cengage Learning.       

     

[33]

Dawson, C. and Dawson, C. 2009. Introduction to research methods: a practical guide for
anyone undertaking a research project. How To Books.       

     

[34]

Dawson, P. and Andriopoulos, C. 2014. Managing change, creativity & innovation. SAGE.     
 

     

[35]

Dexter, J. et al. 2011. An introduction to coaching. SAGE.       

     

[36]

Dickmann, M. et al. 2008. International human resource management: a European
perspective. Routledge.       

     

[37]

Edwards, T. and Rees, C. 2011. International human resource management: globalization,
national systems and multinational companies. Pearson Education.       

     

5/11



05/15/25 HRM new books 2014-15 | University of Lincoln

[38]

Farnham, D. 2015. Human resource management in context: strategies, insights and
solutions. Chartered Institute of Personnel and Development.       

     

[39]

Frederick, R. 2002. A companion to business ethics. Blackwell Publishing.       

     

[40]

French, R. and Chartered Institute of Personnel and Development 2010. Cross-cultural
management: in work organisations. Chartered Institute of Personnel and Development.     
 

     

[41]

Guest, D.E. et al. 1998. Fairness at work and the psychological contract: the fourth annual
IPD survey of the state of the employment relationship. Institute of Personnel and
Development.       

     

[42]

Hardingham, A. and Chartered Institute of Personnel and Development 2004. The coach’s
coach: personal development for personal developers. Chartered Institute of Personnel
and Development.       

     

[43]

Hartman, L.P. and DesJardins, J.R. 2011. Business ethics: decision making for personal
integrity and social responsibility. McGraw-Hill.       

     

[44]

Heywood, A. 2011. Essentials of UK politics. Palgrave Macmillan.       

     

[45]

6/11



05/15/25 HRM new books 2014-15 | University of Lincoln

Hislop, D. 2013. Knowledge management in organizations: a critical introduction. Oxford
University Press.       

     

[46]

Hopper, K. and Hopper, W.J. 2009. The puritan gift: reclaiming the American dream amidst
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