
04/29/25 Managing Employment Relations (HRM9027M) | University of Lincoln

Managing Employment Relations (HRM9027M) View Online

  

     

[1]

Dibben, Pauline, Wood, G., and Klerck, Gilton, Employment relations: a critical and
international approach. London: Chartered Institute of Personnel and Development, 2011.  
     

     

[2]

Dundon, Tony and Rollinson, Derek, Understanding employment relations, 2nd ed. London:
McGraw-Hill Higher Education, 2011.        

     

[3]

Gennard, John, Gennard, John, Judge, Graham, and Chartered Institute of Personnel and
Development, Managing employment relations, 5th ed. London: Chartered Institute of
Personnel and Development, 2010.        

     

[4]

F. Burchill, Labour relations, 4th edition. Basingstoke: Palgrave Macmillan, 2014.        

     

[5]

Daniels, Kathy, Employee relations in an organisational context. London: Chartered
Institute of Personnel and Development, 2006.        

     

[6]

Lewis, Philip, Thornhill, Adrian, Saunders, Mark, and Myilibrary, Employee relations:

1/5



04/29/25 Managing Employment Relations (HRM9027M) | University of Lincoln

understanding the employment relationship. Harlow: Financial Times Prentice Hall, 2003
[Online]. Available:
http://proxy.library.lincoln.ac.uk/login?qurl=http%3A%2F%2Flib.myilibrary.com%3Fid%3D5
6121       

     

[7]

Williams, Steve and Adam-Smith, Derek, Contemporary employment relations: a critical
introduction, 2nd ed. Oxford: Oxford University Press, 2010.        

     

[8]

Beardwell, Ian, Contemporary industrial relations: a critical analysis. Oxford: Oxford
University Press, 1996.        

     

[9]

Beardwell, Julie and Claydon, Tim, Human resource management: a contemporary
approach, 6th ed. Harlow: Financial Times Prentice Hall, 2010 [Online]. Available:
https://www.vlebooks.com/vleweb/product/openreader?id=UniLincoln&isbn=97802737228
92       

     

[10]

Blyton, Paul and Turnbull, Peter J., The dynamics of employee relations, vol. Management,
work and organisations. Basingstoke: Palgrave Macmillan, 2004.        

     

[11]

Ferner, Anthony and Hyman, Richard, Changing industrial relations in Europe. Blackwell,
1997.        

     

[12]

Ramsay, Harvie, Harley, Bill, Hyman, J. D., and Thompson, Paul, Participation and
democracy at work: essays in honour of Harvie Ramsay, vol. Critical perspectives on work
and organisations. Basingstoke: Palgrave Macmillan, 2005.        

     

2/5



04/29/25 Managing Employment Relations (HRM9027M) | University of Lincoln

[13]

K. Legge, Human resource management: rhetorics and realities, Anniversary ed., vol.
Management, work and organisations. Basingstoke: Palgrave Macmillan, 2005.        

     

[14]

Marchington, Mick, Marchington, Lorrie, and Wilkinson, Adrian, Human resource
management at work, 5th ed. London: Chartered Institute of Personnel and Development,
2012.        

     

[15]

Morgan, Gareth, Images of organization: updated edition of the international bestseller.
London: Sage Publications, 2006.        

     

[16]

Redman, Tom and Wilkinson, Adrian, Contemporary human resource management: text
and cases, 3rd ed. Harlow: Financial Times Prentice Hall, 2009.        

     

[17]

Salamon, Michael, Industrial relations: theory and practice, 4th ed. Harlow: FT Prentice
Hall, 2000.        

     

[18]

Storey, John, Human resource management: a critical text, 3rd ed. London: Thomson,
2007.        

     

[19]

Ruysseveldt, Joris van, Huiskamp, Rien, and Hoof, Jacques van, Comparative industrial and
employment relations. London: SAGE, 1995.        

     

[20]

3/5



04/29/25 Managing Employment Relations (HRM9027M) | University of Lincoln

D. MacLeod and N. Clarke, ‘Engaging for success: enhancing performance through
employee engagement, a report to Government’. Department for Business, Innovation and
Skills, 2011 [Online]. Available:
http://www.engageforsuccess.org/wp-content/uploads/2012/09/file52215.pdf       

     

[21]

T. Bennett, ‘The Significance of employee voice mechanisms in the workplace: employee
participation in the new global economy - NOT FULL TEXT’. 2007 [Online]. Available:
http://shura.shu.ac.uk/766/       

     

[22]

J. Sullivan and W. Wong, ‘Deal or no deal? An exploration of the modern employment
relationship.’ The Work Foundation, 2009 [Online]. Available:
http://www.theworkfoundation.com/downloadpublication/report/234_234_deal_no_deal_fin
al.pdf       

     

[23]

‘Engaging and Involving Employees - IPA’.  [Online]. Available:
http://www.ipa-involve.com/resources/publications/engaging-and-involving-employees/       

     

[24]

P. L. Latreille, F. Buscha, and A. Conte, ‘SME attitudes towards workplace mediation: the
role of experience’.  [Online]. Available:
http://www.acas.org.uk/media/pdf/5/f/SME_attitudes_towards_workplace_mediation-accessi
ble-version-may-2012.pdf       

     

[25]

ACAS, ‘Code of practice on disciplinary and grievance procedures’. The Stationery Office
[Online]. Available: http://www.acas.org.uk/CHttpHandler.ashx?id=1047       

     

[26]

N. Bacon and K. Hoque, ‘Exploring the relationship between union learning representatives
and employer-provided training in Britain’, The International Journal of Human Resource
Management, vol. 21, no. 5, pp. 720–741, Apr. 2010, doi: 10.1080/09585191003658870.    

4/5



04/29/25 Managing Employment Relations (HRM9027M) | University of Lincoln

   

     

[27]

P. Ngai and J. Chan, ‘Global Capital, the State, and Chinese Workers: The Foxconn
Experience’, Modern China, May 2012, doi: 10.1177/0097700412447164.    

5/5


